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Medical Electronics Technicians

hen considering the
most important fea-
tures of a hospital,

great doctors, nurses and other
staff come to mind.

But what about all that equip-
ment? Take, for instance, the
defibrillator that gets a heart
to restart. Or that monitor

that creates a rhythmic beep-
ing sound when things are
operating smoothly or a hor-
rible alert when something has
gone wrong. These are highly-
technical pieces of equipment,
machines at their core, and they

(CONTINUED ON PAGE 8)
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City of LA.'s proposal could put safety in the hands of the lowest bidder

BY MICHAEL MESSINA

he City of Los Angeles has
I kicked up some dust in its ne-

gotiations with IBEW 45 and
the Information Technology Agency
(ITA) workers the local represents.
The Los Angeles/Orange County
Building and Construction Trades
Council, in conjunction with IBEW
45, is currently in negotiations with
the City of Los Angeles, but prog-
ress has stalled and a Request For
Proposal (RFP) by the City has IBEW
45 and others on edge.

An RFP essentially means the City
wants to contract out all of the ITA
positions that are currently held by
City employees. IBEW 45 Business
Manager Elaine Ocasio called it an
action of bad faith to attempt to give
away members’ jobs in the middle

of negotiations. Business Repre-
sentative Victor Marrero called it

a dangerous proposal that would
put the well-being of the citizens of
Los Angeles at risk in the case of a
major emergency.

The jobs in question are ones that
ensure that critical communication
between the police department, the
fire department, 911 and others
are working properly. Ocasio and
Marrero both spoke at a Los Angeles
City Council meeting on Oct. 10 and
voiced their displeasure of such a
proposal. Twenty members of IBEW
45 were in attendance.

“The contractors would not re-
spond to our needs,” Marrero said.

(CONTINUED ON PAGE 3)

The IBEW Local 45 team at the USC Medical Center keeps all the high-tech medical equipment in the
hospital running. With Local 45 Business Manager Elaine Ocasio and Business Rep Victor Marrero.



Leading the Gharge

By Elaine Ocasio
Business Manager, IBEW Local 49

Greetings Local 45 Members!

I was talking with a friend the other day. I had just
gotten off a plane from the Bay Area, where I was
working on negotiations with our Northern Califor-
nia Rep, Hugh McGuigan, at KTXL. I told my friend
how I was meeting the electronic technicians who
work at the USC Medical Center, then meeting with
the area’s 911 operators before prepping to speak in
front of the LA City Council the next day. My friend
looked at me slack-jawed and said: “You must be
tired!”

The answer is, honestly, both yes and no.

Yes, multiple flights around the region to sit in on
seemingly endless meetings can be exhausting. But
the truth is, I don’t really ever get tired of fighting
the good fight when it comes to what’s best for Local
45 members. If there is an issue that comes up that
impacts the members of this great local, I do not tire
in the face of adversity and forces intent on exploit-
ing our workers and eroding our rights as a union.

Come to think of it, here is what I'm truly tired of:

* I'mtired of situations such as the one at
KTXL. We were supposed to have a two-day
bargaining session on Oct. 6, but talks quickly
broke down over the exempt/nonexempt is-
sue. I hope to have a positive update for you
in a later issue of Open Channels.

* I'mtired of actions such as the one taken by
the City of Los Angeles. The City of L.A. sent
out a Request for Proposals to contract out
our work for its Information Technology
Agency right in the middle of our negotia-
tions with them. You can read more about
this issue on the front page of this newsletter,
but believe me when I say we’re not going to

stand for this gesture of bad faith.

. I'm tired of companies like FOX, new own-

ers of Oakland’s KTVU, who do not honor
successor language.

* I'mtired of companies like Nexstar (KSEE
Fresno) and Media General (KRON San
Francisco) who want to gut decades-old
agreements — asking for non-consecutive
days off and no seniority and no jurisdic-
tion!

So why keep fighting? We continue because
the victories are so sweet. It’s for the ratifica-
tion of new contracts with Charter Communica-
tions (read more about that in this newsletter)
and KGET in Bakersfield. It’s meeting with folks
like those techs at USC and hearing their stories
and understanding how valuable they are to
the County’s health care system, and that they
deserve fair compensation, good benefits and

overall respect from their employer, as do we all.

Tired? Sure. We all get tired.

Running out of steam? Not even close.

I'want to conclude my message with a little
holiday cheer. On Saturday, Dec. 13, we are hold-
ing our annual holiday party at the Sportsmen’s
Lodge in Studio City (see the flyer on this page).
We are also holding parties in Sacramento on
Dec 4th, Fresno on Dec. 5th, the Bay area on Dec
6th and Bakersfield on Dec. 12. Come on out and
have some fun with your fellow Local 45 mem-
bers, and I hope to see you there!

In solidarity,
Elaine Ocasio
Business Manager/Financial Secretary
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Elaine Dcasio. Business Manager of IBEW Local 45 cordially invites you to celebrate with us at our annual haoliday party
Sportsmen’s Lodge Hotel
Starlight Cascade Room
12825 Ventura Blvd
Studio City, CA 91804

Salurday, December 13, 2014
&:00 PM. = Hors D'oeuvres
7:00 PM. = Qinner

Details

Free Raffle Prizes
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IBEW LOCAL 45 Agency Fee Payers Objection Plan Information

During the course of the year, objectors will be receive a check from the International Office
expected to remit the full amount of fees charged reflecting the reduction in monthly per-capita
by the Local Union. However, by no later than payments to which the objector is entitled. The
Jan. 31 (or as soon as possible in the case of time- annual notice of the procedure for filing objec-
ly mid-year objections), the Local Union will mail tions is published in the October 2014 issue

a check to each individual who perfects a timely of The Electrical Worker or you may find the

objection, reflecting the deduction in the Local’s complete 2015 Agency Fee Payers Objection Plan

portion of agency fees to which the objector will information on the Local 45 website

be entitled for the twelve-month period (or the (www.ibew45.0rg). From our home page, just

period remaining in the current calendar year). click the NEWS & EVENTS section to access the
Under separate cover, the objector will also plan.




Meet Your IBEW 49 Executive Boartl

he Executive Board of IBEW 45 is one of the most essential components to maintaining efficiency in the union. It is
comprised of representatives from our various shops at CBS TV-City, KCBS/KCAL, Charter Communications, LA City, LA
County and one seat representing our Northern California members.
The board approves applications for membership and honorary withdrawals and most importantly, the E-Board oversees
the finances of the local. Each month the business manager/financial secretary reports all expenditures to the board.
The board takes pride in this system of oversight to ensure the safety of all union funds and keeping an open channel of
communication. Meet your board members:

Donna Stock, President
CBS TV City
Board experience: 25 years (1 2 years as president)

We oversee the money that is being spent, as well as political action or educational things, classes for members, programs that
will help out medically and any kind of information that would be beneficial to our members. We represent a variety of different
areas, and I enjoy hearing reports and about what is happening with the international and the Ninth District and with the dif-
ferent shops that we represent. I see our local getting more involved with shops than we have in the past, which is encouraging,
and with new technology coming along, I see people learning new skills.

Eduardo Nunez, Vice President
City of Los Angeles
Board experience: 1 2 years

Internally, it’s helping the local grow stronger, and financially stronger; thinking of new ways to better our communications
and brainstorm solutions. Externally, being politically active and being aware of upcoming issues with labor law and trying
to be, again, communicating with the members at their shops. That’s one of our biggest priorities moving forward, how do we
communicate better? Not just giving them information that doesn’t pertain to them, but giving them information that is show-
ing progress and that we’re working every day and proving it to them through things we’ve accomplished. If it inspires people
to join or become active, to be a part of the solution, great. I feel like we are starting to move again, but we need to increase that
momentum.

Nagi Akl
Charter Communications
Board experience: 14 years

I have to serve the broadband area that I represent by bringing to the board our concerns and problems and discussing it with
the Board. And I listen to other members as well and learn from their experiences so we can help each other. It’s a giving experi-
ence and it’s a learning experience because you have to be involved and you have to be able to help people, work with others and
be a team player. I'm excited for the changes in the broadband and the changes in the industry.

Rodney Cummings
KCBS/KCAL
Board experience: Three years

I'm a video edit supervisor at the duopoly KCBS/ KCAL, and as a member of the executive board I am a voice as well as a very
watchful eye for the members. I love that I’'m learning that there is a lot of hard listening and people skills that go into being a
board member, to make sure everybody gets a fair and honest answer to their questions about dues and what the union has in
store for them down the road. I'm trying my best for the members, not just at the duopoly, but across the many contracts we
represent at Local 45, making sure there’s transparency as well as honesty and integrity on the e-board. That’s why I take it seri-
ously and consider it an honor.

OPEN CHANNELS FALL 2014
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Maria Martinez
City of Los Angeles
Board experience: Two months

We serve the members by being attentive to the business matters of the union; making sure we take care of the bills and know-
ing where the money’s going and managing the money for the better of the union. I like it because it gives me a sense of involve-
ment, as a witness and a person that’s being informed. I can give information first-hand to the members so they don’t have to go
on the gossip. As far as growing, now that I'm getting better acquainted with the aspects of the union, I can help people be more
informed on how the union is doing things for the members.

Jennifer Mistrot
KPIX
Board experience: Five years

Our offices are located in Hollywood and the members that I serve are up in Northern California. I think it’s helpful for folks
who live up there to have someone on the board who lives up there and knows the flavor of the area, and to carry that down to
Hollywood. I'm constantly thinking of what those members might need and what their issues and concerns are. I love everything
about serving on the executive board. We have a great group of people and we’re totally committed to the membership both in
Northern and Southern California. It’s really a wide range of issues that we tackle, and even though I’'ve been on the board only a
short time, I feel like this board is the best it’s ever been.

Selena Cornish, Recording Secretary
CBS TV City
Board experience: Five years

Everything that is said during the meetings is typed out, so we can go back and discuss them within each meeting, and that’s
what I do. I really do enjoy it. I get to learn more about different areas of the city and what they contend with. The main reason I
enjoy it is that I get to help members. I'm more able to help the members that I deal with on a daily basis. I see a shift happening
in terms of people wanting unions — to be a part of a union, and be participating in a work environment, so I actually see IBEW
45 growing in the future.

Steve Hoorn
CBS TV City
Board experience: Three months

I'm fairly new to the board, so it’s been a learning process for me. But we get to see what is being done for the union in or-
ganizing in our area. We’re also overseeing expenses and how the dues are being used. It’s oversight to make sure everything
is going well and that we’re using the money wisely for the union members. Being a member and not being involved, you don’t
see what’s behind the scenes, the inter-workings, and what’s actually being done. I know Elaine is pursuing getting more people
under the IBEW umbrella and getting people to unionize, which is great.

Basharat Syed, Treasurer
City of Los Angeles
Board experience: 14 years

We have members in many different areas; we have broadcasting, we have public sector, and basically I represent most of the
public sector members. What we try to do is improve our communication with the members. We are reaching out to the mem-
bers in many ways, like keeping our website up to date and organized and informative so that members can utilize it many differ-
ent ways. They can find new events, see what the union is doing to deal with the employers on different issues. We also go to the
members and have meetings at different shops and encourage our members to come to our general membership meetings.

Gevork (George) Mutafyan
County of Los Angeles
Board experience: Two years

My goal is to make everyone understand that we deserve a very healthy working environment, get input from the members,
summarize and make it presentable for the executive board. In my shop I do everything possible to make employees understand
that they deserve a normal environment. Simple things, like changing the chairs. The direction of IBEW 45 is very good.

Photos by Marceil Wright
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Notes From Around the Union:
Northern California Report

Here’s a round up of recent activity from North-
ern California Rep. Hugh McGuigan:

KTVU

The station ownership change was completed
on October 8, 2014. The new owner (FOX) is not
honoring the Collective Bargaining Agreement
(CBA). Meetings where held with the member-
ship and the company to discuss the many
concerns raised by the employer’s action. Local
45 has our legal team working on options should
the employer fail to bargain in good faith with us
on this matter. The Local Union leadership along
with support from the International office will
be meeting with the employer on 12/1, 12/2, and
12/3 to begin the bargaining process.

KPIX

After a lot of dialog, letters and e-mails, the writ-
er’s agreement is finally in place with all retro
paid. This took a long time to get worked out. It
was determined that the employer had failed to
process the paperwork after negotiations and
ratification had completed. Special thanks to
Stewards Jennifer Mistrot and Brad Belstock for
keeping the pressure on the employer.

The negotiations for the Tech agreement are still
underway. Economics remains a big hurdle along

with some jurisdictional issues. The parties are
scheduled to meet again on 11/20 and 11/21.

KRON

Negotiations for a new agreement are ongoing
and proceeding at a snail’s pace. The employer is
seeking to eliminate the contractual premiums
and penalties that are a key to quality of life
issue for the membership. They have even gone
so far as to propose non-consecutive days off.
None of these items would be an issue if not for
the fact that the employer is so severely under-
staffed thus causing employee’s schedules and
lives to be completely disregarded. We are pres-
ently working to schedule additional bargaining
sessions.

KCRA

The Local Union continues to work on a griev-
ance against the employer for failure to prop-
erly pay overtime. The employer attorneys are
using a delay and stall tactic and have now said
they will not honor the contract as to moving the
issue to arbitration. Some members have grown
impatient with the employer and have chosen

to file a complaint with the State Labor Commis-
sioner’s Office. This is well within an employee’s

Notes From Around the Union:
Public & Southern Cal Report
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rights and we understand why employees may
choose this action since there is the potential for
substantial back pay. The local union can’t file
complaints with the Labor commissioner or we
would have done so on the member’s behalf.

DAY WIRELESS

The employer has hired a new local manager.
His name is Mike Lewis. Our conversations with
him indicate an improved work picture for our
members at Day Wireless.

GE

The employer recently announced that GE is
selling off the entire appliance side of the busi-
ness to Electrolux. While it is a bit early to know
the impact of this on our members, it is likely

to be a rough road. There is a nationwide wage
and hour lawsuit against GE and a number of
our technicians have joined the suit. Attorneys
handling the suit attended recent shop meetings
to supply information and answer questions on
the issue.

Negotiations for a new agreement open next
year and we are being told that Electrolux will be
at the table.

(CONTINUED ON PAGE 8)
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Retirees Corner From Around the Local

Smiley Vaden (left) and Wes Landers of IBEW Local 45 set up equipment in ad-
vance of a World Series game between San Francisco and Kansas City in October.
The Giants went on to defeat the Royals in seven games to clinch their third World
Series title in five years.

From left to right, Selena Cornish, Jennifer Mistrot, IBEW International President Ed
Hill, Local 45 Business Manager Elaine Ocasio, and Maria Martinez at the 2014 IBEW
Women’s Conference in San Antonio Texas.

NATAS Training Notification

Sign-up for free live webcast classes on TV production and post-production. These classes are

available to IBEW 45 members at KPIX, KRON, KTVU and Sacramento.

Writing/Storytelling—Wayne Friedman, KGO ABC 7
(Sat., November 15, 2014)

Voiceover—Elaine Clark, Voice One
(Sat., December 6, 2014)

Camera/Lighting—Chris Bollini, Academy of Art University
(Sat., January 24, 2015)

For more information or to RSVP, please email hugh.local45@gmail.com and
cc Jen_mistrot@hotmail.com.



USC Medical Center
(CONTINUED FROM PAGE 1)

need a talented group of technicians to
keep them, and thus the hospital, running.

That’s where employees of IBEW Local 45
come in. In the bowels of the USC Medical
Center, just east of downtown Los Angeles,
a group of trained techs repair hundreds of
various types of equipment that are used
in every corner of the hospital, from the
Operating Room to the Intensive Care Unit.

Open Channels spent some time talking
to a few of these unsung health care he-
roes. Here’s what they had to say, in their
own words:

Fernando Conrado

The most challenging aspect is attending
service calls in the middle of the night or if it
happens on the weekends. We have to keep
that running. Our ICU’s are 24/7.

On Being Union: The representation in
negotiations, the fact that they intercede for
us. They do get things for us. Negotiations
are something that we need to have. 'm
happy I joined. I wish everybody would be a
member of it. The more weight the better. I
feel better knowing that I’'m unionized.

A G

Greg Sanders

We maintain the entire hospital as far as
biomedical equipment. We don’t do X-Ray
equipment. We do all the biomedical equip-
ment, some life support equipment, mainly
defibrillators, EKGs and all infusion pump
systems. We work on some of the video
monitoring. Everything now is all computer
based.

The biggest challenge is to make sure that
the nurses are happy. Most of them, when
we build a rapport with them, they know
us by name, and they’ll ask specifically
for us. We have different areas that we’re
responsible to. We have a certain sector that
we’re responsible for. The greatest difficulty
is making sure they get all the equipment
where it’s suppose to go.

On Being Union: The main thing is being
able to help us with some of our problems,
making sure that we get new people in at a
regular basis.

Allan Esparrago

The County calls us Medical Electron-
ics Technicians. We maintain and repair
electronic medical equipment. It could be
anything as simple as a pump to a network.
Even hospital beds have computers on them.
There’s so many, it’s so hard to describe
everything.

On Being Union: When I first came, I
noticed there were more benefits than my old
job. I’'ve only been working for the County for
seven or eight years. Everything from vacation
time to medical insurance. That’s a big thing,
medical insurance. It’s part of the package.

Ema Juarez

Basically I work for four departments.
You’re very independent. You’re always
learning new things. You’re always going
to training, so you’re always updating your
knowledge.

My kids are also members. They’re in the
electrical field. They’re linemen. They call me
“sister.”

Nelson Diaz

Mostly it’s to prevent any problems that
the patients or users may have with the
medical equipment. We repair most of the
medical equipment.

I like the environment. I like that I make a
difference in the health environment.

We are being represented and if we have
any situations, we know we have somebody
to back us up.

Photos by TED SOQUI

6Nor-Eal"AHoliday Parties

IBEW Local 45 is holding several holiday
lunches/dinners for our Northern California members.

Fresno - Dec. 5 at 8 p.m. at the Piccadilly Inn Airport
Hotel. Doors open at 7.30. Info: 559-375-7760

Bay Area -- We will be having a Sunset Dinner Cruise on
Saturday December 6. The cruise will board at 2:30 PM
from Pier 3 on the Embarcadero in 5F, There is a seating
limit of 40 for this event, FIRST COME FIRST SERVE
WITH RSWVP. E-mail Business Representative Hugh
McGuigan at hugh.lecaldS@gmail.com to confirm.
Members may bring a significant other to the event. Since
seating is limited please insure you can attend before
making a reservation,

SACRAMENTO - Dec.4 at 1 p.m. at the Fats City Bar and
Cafe in Old Town Sacramento.

***THERE WILL BE RAFFLE PRIZES AT EACH EVENT 50O
COME OUT AND EMJOY THE HOLIDAYS WITH YOUR
SISTERS & BROTHERS.***

We look forward to seeing you. If you have any questions
please call Hugh McGuigan at 916-835-5860 and submit
your RSVP to hughlocald5@gmail.com




